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                St Winifred’s School* Discipline and Behaviour Policy


Aims
St Winifred’s School aims to provide a calm, purposeful learning environment where children respond favourably to reward, are willing to please and feel that their concerns are taken seriously. The school expects pupils to display a high standard of manners and consideration to others.

Staff should provide acceptable role models for the pupils in order to promote the high standards expected from pupils.

The school aims:

· To ensure that all staff and pupils are aware of the school Code of Conduct which help to keep our environment secure and caring.

· To have a structure of rewards to recognise good behaviour and effort.

· To provide for a system of reasonable sanctions to deal with any inappropriate behaviour.

· To monitor behaviour and performance so that the discipline procedures are being constantly reviewed to take into account new trends and changes in the curriculum environment.

Good behaviour can be encouraged by using problem solving approaches whenever possible. Discussions should help to resolve differences before sanctions need to be applied. A system of sanctions should be clearly understood by pupils and where needed should be shared and explained.

· Good behaviour is behaviour that is disciplined and controlled at all times, taking into account the health and safety of all members of the school.

· Pupils should be respectful, polite and caring towards each other and towards staff and any visitors. Pupils are encouraged to stand up when a staff member or visitor enters their classroom.

· Good manners are encouraged e.g. holding doors for others, no running in the corridors or in school, no undue shouting inside the school. 

· Pupils should care for school and personal property and look after the school environment.

· Pupils are expected to respond to instructions given by staff in an acceptable manner. As far as possible homework and classwork tasks are expected to be adhered to, allowing for differentiation, pupil absences or particular family concerns or crises.

· In Assembly the school should listen politely and quietly at all times. Before Assembly classes should line up and be led to the assembly hall by their prefects and Form Teachers.

· Appropriate language should always be used.
· Staff and pupils should be honest in all their dealings with others.

· Pupils should endeavour to work positively towards targets and make an acceptable effort towards achieving them.

· At lunchtime pupils should be polite to the catering staff and eat with good table manners. Lunchtime should be organised in an orderly fashion.
Annually, the School Council and staff discuss the wording of the Code of Conduct which is then agreed for the next year. It is displayed in every classroom and discussed by classes regularly.
The code of conduct needs to be defined and developed to raise pupil and staff awareness so that aspects of good behaviour are encouraged. Safety considerations and changes in regulations are all factors that dictate any necessary changes in the code of conduct.

The code should cover:

1. Appropriate behaviour in the lessons and assembly
2. Acceptable behaviour moving around the school

3. Lunchtime behaviour and playground safety and care of others

4. Off site behaviour, trips, sporting activities

Early Years Foundation Stage
Pupils in the Nursery and Reception classes are given routine and firm guidelines, clear instructions and a well-organised environment. Staff use persuasion, praise and encouragement so that pupils learn to understand and respond well towards staff and to each other.

Some of the following strategies are also relevant to the Early Years Foundation Stage and the younger members of the school. 
Strategies for promoting good behaviour within the school
St Winifred’s School operates a programme of moral guidance which is developed throughout the curriculum, particularly in Personal, Social, Citizenship and Health Education, Circle time, Form Time and in assembly where moral issues and social skills are introduced as a positive way of addressing values.

Staff should work closely on behavioural issues. They should be aware of particular incidents and pupils involved and these should be discussed in staff briefings. A record of more serious incidents should be kept.

Parents should be kept informed of pupils’ progress and their behaviour on Parents’ Evenings, in school reports each term, in pupils’ diaries and in informal interviews before or after school .This strategy may help to avoid situations becoming out of hand. The Head Teacher should always be informed of any relevant interviews with parents.

Pupils should be reminded of the code of conduct by staff and particularly by the Head Teacher. Pupils should be made aware of the school’s code and good behaviour should be promoted through discussion, written work, drama, PSHCE and Circle time. 

Staff should at all times give clear and fair instructions and organise pupils firmly and realistically, ensuring pupils’ understanding of rules and the demands placed upon them.   

Pupils’ self esteem is developed through regular acknowledgement of their strengths. A system of reward and encouragement is promoted throughout the school through positive reinforcement in the form of stars and stickers, house points, the Good Work Book, certificates and trophies. Teachers developing their own challenges and reward frameworks can extend these rewards still further. 

A Prefect System is introduced in Form 6 to encourage the participation of the older pupils to accept the responsibility of supporting appropriate moral values and good behaviour within the school. Younger pupils should try to respond sensibly to the Prefects. The School Council and the Buddy system also exist to promote an environment of good discipline and behaviour.

In the event of an incident of poor behaviour a teacher should deal with the pupil in the following manner:

· Speak to the pupil involved to point out the inappropriate behaviour.

· Ask the pupil to comment on the behaviour him/herself 

· Focus on a positive way forward to produce better behaviour.

Shouting and giving negative reinforcement does not help the behaviour to improve in the long term. No form of bullying, harassment, threats, physical abuse or sarcasm is to be carried out by any member of staff when dealing with a pupil demonstrating bad behaviour. 

The primary strategy for dealing with poor behaviour is to use firm and reasoned language to point out a pupil’s misdemeanour. Strategies will vary according to the teachers understanding of the individual child. 
Verbal warnings in school should be given in a firm and fair manner. A teacher must investigate first if a pupil has problems with a task or if there are any other factors affecting the child’s behaviour. If, after three warnings the child continues to exhibit bad behaviour then a discredit can be given. The child is sent to collect a Discredit slip. This is then returned to the teacher giving the discredit to fill in, then the slip must be taken by the child to the Head Teacher as soon as possible so the behaviour can be discussed. The pupil’s Form Teacher needs to be informed so 10 house points can be removed from that week’s total. Parents are informed about behaviour that is not acceptable, or for which a discredit has been issued. The discredit slip, once sent for, must be completed once the decision is made.   Sending children for a discredit slip, using the process as a threat should not take place.
Other strategies which may be used as alternatives to a discredit are:

· Removing the child from the situation - having ‘Time out’ to sit and think about their actions
· A pupil may be barred from an activity for the next week as long as supervision is provided. The Head would need to approve this action.

· Teachers may keep pupils back for a few moments at the end of a lesson or at break time to discuss the behaviour and the way forward. It is important that staff do not forget this arrangement and leave a pupil unattended.

· Sending the pupil to see the Head Teacher via the school office with a written note to ensure that the Head Teacher is available.

Children should not be sent out of the classroom to other parts of the school during lessons and left unsupervised as a result of an incident involving bad behaviour.

A record of discredits is kept and the reasons for discredits stated. If a child receives more than one discredit in a half term discussions will be held between the parents, Form Teacher and Head about the problems the pupil is experiencing.
In more extreme cases of bad behaviour involving more than one member of a class the Form Teacher or Subject Teacher may keep a whole class back at playtime to discuss the rights and wrongs of a particular incident and to discuss a positive way forward. In all cases pupils must be supervised adequately and immediately whilst in the classroom.
Pupils should never be kept in at playtime to finish work. Pupils have a legal right to their break time and fire, health and safety issues must be taken into consideration. If pupils have been disruptive or violent during playtime then the Head Teacher should be sent for and the pupil brought inside.

A behaviour report may be kept on a particular pupil to monitor his/her behaviour. The pupil would take this report for staff to sign and make comments on the report after each lesson and this would continue for an allotted period of time. The parents are informed of this action and the report is taken home by the pupil to show them.

This strategy is intended to build the child’s awareness of acceptable behaviour and lead to a positive way forward.

Parents may be asked to visit the school to discuss any problems that the school may be experiencing with a child’s behaviour. This may take place at any time within the process of recognising the child’s poor behaviour. Child Protection is always an issue and each case should be dealt with sensitively and with the concern for the child’s health and safety and that of other children’s welfare.

In extreme cases the parents may be asked by the Head Teacher and/or by the Governors to withdraw a child either for a period of time or to withdraw the child permanently from the school.

At no time, under any circumstances, should any sanctions dealing with poor behaviour involve corporal punishment.

Any action by staff towards misdemeanours in behaviour by pupils should provide an opportunity to reinforce their awareness of right and wrong and lead to a positive reflection on future performance.
Staff encouragement, parent involvement and a growth in the pupils’ moral understanding should achieve the overall aims of maintaining a high standard of behaviour throughout the school.
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